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Diversity in different careers has been a challenge for an extended period and concerns from different groups. Efforts have been made to change this situation and create professions that readily included all human beings' diversity. The article reports on an interview conducted on the topic with Alfonzo Alexander. The main aim is to identify methods that can promote diversity in the CPA profession, which have performed not so well on the issue. Alfonzo gives his opinion on the impact that a lack of diversity has caused in the profession. The interviewer investigates through the article on the factors that have resulted in this situation in the profession and other challenges that have made it easy for diversity to be achieved.
The article agrees that society has made a milestone that has been achieved towards achieved diversity in society. There is still a challenge and deterrent to such achievement if the corporations will still ignore the implementation of the country's programs. Alfonzo shares his concerns, facts, and myth surrounding diversity in the profession of CPA. He highlights the various ways corporations can use corporations to attain the objectives of diversity in the profession. CPA has made very few steps in achieving diversity in the last forty years, and according to Alfonzo, there is no enough career education.
 The minority groups are not always exposed to the profession of CPA, and in many cases, they make career decisions based on bookkeepers and not the actual accountants. Some minority students are also likely to drop out of school immediately after they graduate to start earning income, which is very important for their survival because they live in poor conditions. This means that they cannot find more funds to further invest in education by paying for a CPA career. This means that most of the students who continue with the career after education are not minority African Americans.

